
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2022 Annual Report 



Our Vision 

As a connected community, we strive to provide quality learning opportunities through evidence-based 

teaching, leading students to reach their highest potential in all they do 

From the Principal 
2022 was a successful year for us at Waddington Primary School. Our school has forged ahead with our journey towards positive 

outcomes for every student. As a school community, we created a new business plan which has set our direction for the next three 

years. We have an updated vision, a new motto and some changed values: 

MOTTO: 

ά{ǘǊƛǾŜ ǘƻ ǎǳŎŎŜŜŘέ 

VALUES: 

Persistence, Kindness, Courage, Respect, Responsibility 

We have a stronger focus on student progress no matter the starting point and we have started our journey towards implementing 

Explicit Direct Instruction in our literacy and numeracy lessons. We have started with Daily Reviews and Engagement Norms and will be 

looking at our lesson plan designs in 2023. We started our partnership with Balga PS to take us through this journey and to provide 

coaching and feedback. We have worked on ensuring programs being utilised by our staff are evidence based and that our assessments 

are being used as part of the plan ς teach ς assess cycle. Our assessment schedule has been further refined to ensure that our 

assessment is timely and meaningful.  

In 2022, we had our first Public School Review which was extremely positive. The feedback we received was excellent and we utilised 

the key messages and recommendations for our 2023 - 2026 business plan.  

We continued with our focus on wrap around services for our students and their families and developed some exciting new 

partnerships. Along with our School Chaplain and WANSLEA, our students now have access to a Mental Health Social Worker who 



works onsite as a counsellor one day per week. We also enlisted the support of Communicare who work from our school one day per 

week to assist our parents.  

We began a partnership with 12 Buckets who are a not-for-profit organisation that mentor students around social and emotional 

learning. They engage with students across the school who we feel could benefit from a mentor, and all our Year 6 students, preparing 

them for the transition to high school. We will be collaborating with our School Psychologist and 12 Buckets to create our own 

Transition to High School procedure. Waddington recognises the value of supporting our students and their families in making the right 

choice of High School, and the challenges some of our parents/carers face when asked to complete enrolment forms and schedule 

visits.  

Our continued focus on improving the ǎŎƘƻƻƭǎΩ ǇƘȅǎƛŎŀƭ ǎǳǊǊƻǳƴŘƛƴƎǎ ǊŜǎǳƭǘŜŘ ƛƴ ŀ ƴŜǿ vǳŜŜƴΩǎ Jubilee Garden, replacing the old play 

equipment in the Early Childhood area, resurfaced basketball court and undercover area, new ceilings in the staffroom and admin area, 

new carpets for Waddy Hall and lots of painted areas. We are committed to continue making our school look as beautiful as possible. 

We also got approval in late 2022 for solar panels which will be a wonderful addition to our school and another step for us in 

sustainability.   

Jemima Tomlinson 

Principal 

 

 

 

 

 

 

 

 

 

 

 

 



Student numbers and characteristics 
 

By the end of 2022 we had a student cohort of 69 students which was a slight decrease from 73 the previous year. The trend though is 

still positive and we had a very high number of Kindergarten enrolments for the 2023 year.  

 

 



In 2022, we continued to focus on improving the image of the school and promotion of our programs. This has led to more queries 

about enrolments and an understanding within our community about what we offer at Waddington PS.  

Workforce composition 

 

In 2022, we had Jessica Nicol leave the school who had been at Waddington for a long period of time. She was a wonderful teacher and 

Acting Deputy. Katherine Chivers moved into her role and we had Fiona Woodworth join us in the K/PP. Ms Delrene Hemmingway 

(Auslan) teacher left Waddington PS to officially retire. In 2023 we are starting Noongar language lessons with our partnership with 

Balga SHS.  



Student Attendance 
Our overall student attendance for Semester 1, 2022 was 82.5%. Our student attendance for Semester 2, 2022 was 84.3%. COVID still 

impacted our students and their families during this time. In 2022 we introduced our Attendance Policy and all students who have 

attendance of concern were placed on an Individual Attendance Plan. This resulted in a number of students improving their attendance 

rate and the school further supporting parents.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Student Progress and Achievement 
NAPLAN 

 

In 2022, the NAPLAN Comparative performance data was not done due to COVID. Due to our small cohort of students tested for 

NAPLAN, we utilise NAPLAN along with other assessments such as Brightpath to give us a clearer picture of how our students are 



progressing. When the preliminary data came out in August of 2022, we worked in EC (K ς 2) and MC (3 ς 6) groups to complete some 

disciplined dialogue using the data we had. We have started implementing EDI (Explicit Direct Instruction) and are in the very early 

stages. This early data though further strengthened the fact that we need to change some of our instructional practices as our students 

are still not achieving an expected level. Our Year 5 student results were extremely promising with the majority of Reading, Writing, 

Conventions of Language and Numeracy results being above the benchmark and above like schools. Our Year 3 students had mixed 

success and is an area of focus in 2023. At the end of 2022, we revised our intervention programs and included Spelling Mastery 

(evidence-based spelling program) for some of our students who had received intervention already, but who were not progressing. We 

also decided to invest in Education Assistants where the budget allowed to ensure differentiated teaching. Our Acting Deputy is also 

going to be working with each class in Numeracy to provide either extension or support.  

WELLBEING SURVEYS 

Highway Heroes is a social and emotional Program that has been running at Waddington for over 4 years and is embedded into the 

school. This has ensured consistency in language and process. In Term 4, 2021 we implemented the BeYou surveys for staff, students, 

and parents. One of our aims was to find ways to increase the mental health literacy for our students and their families, in alignment 

ǿƛǘƘ ƻƴŜ ƻŦ ǘƘŜ ƻōƧŜŎǘƛǾŜǎ ƻŦ ¢ƘŜ /ƘƛƭŘǊŜƴΩǎ aŜƴǘŀƭ IŜŀƭǘƘ ŀƴŘ ²Ŝƭƭbeing Strategy (2021.) The results were investigated as a staff and 

part of the discussions were to put an EOI out for a Wellbeing co-ordinator to assist with creating a wellbeing plan for the staff and 

students. The staff member was elected and together with Admin, we created the Waddington PS Health and Wellbeing operational 

plan for 2022. Targets were formed using the BeYou results. Out of the feedback was created a scope and sequence for Highway 

Heroes lessons which also included the mandatory protective behaviour lessons and SDERA lessons which had content not covered by 

Highway Heroes. For staff it also included focus on the BeYou modules. 2022 saw all staff engage in the BeYou modules and complete 

the professional learning. We invited Constable Care, ThinkUKnow online safety and the Bully Zero Program to present to our students. 

Through COVID in 2021 and 2022, there has been a lot of stress on staff. As an Admin team we have focused on alleviating some of this 

stress by giving extra DOTT where able, putting on morning teas, having a Wellbeing PL with Luke George and creating wellbeing packs. 

At the end of 2022, the BeYou follow up surveys were conducted with extremely positive progress in all areas and with parents, staff 

and students.  

 

 



 

 

 

 

 

 

 

 

 

 

 

 

The data has been used to inform our further directions for 2023. Part of this has also included a decision by staff to change our social 

and emotional program. Staff expressed a desire to look towards evidence-based programs that were recommended by the 

Department of Education. As a staff, we investigated a number of options and decided on Friendly Schools Plus which was developed 

by the Telethon Institute.  

BEHAVIOUR SURVEYS 

We continued to have a strong focus around high expectations for behaviour and created a calm and safe environment for our 

students. Our behaviour survey indicates we are making positive progress in this area, especially with our PP ς 4 cohort of students. In 

2023, our focus will continue and will move towards getting some further insight into the Year 5/6 student cohort as this was an area 

of further investigation after the surveys were completed. In 2023, we will be creating a Bullying Policy which will help to guide 

decision making in this area.  



 

 

 

 

 

 

 

 

 

 

 

 

 

 


